
Cleary Act Disclosure 
 
Although we are not a residential institution and we have no on-campus housing, we 
believe it is important to comply with the spirit of The Cleary Act so that an accounting 
of crime on our campus, owned by The Jewish Federation of Greater Philadelphia, is 
shared with current and prospective students.  
 
Further information on any aspect of this information is available from Neal Fegely, Chief 
Operating Officer, The American College, 270 South Bryn Mawr Avenue, Bryn Mawr, PA 
19010. His telephone number is 610-526-1000. 
 
The Act calls for: 
(A) A statement of current campus policies regarding procedures and facilities for 
students and others to report criminal actions or other emergencies occurring on campus 
and policies concerning the institution's response to such reports. The College makes all 
employees aware of safety reminders during orientation and throughout their 
employment. Students taking a professional class on campus are reminded by 
instructors at the beginning of a program regarding evacuation and safety issues. We 
have emergency boxes and phones throughout Foundation Hall. All of our operations 
are in one building where we have a formal reception desk; all guests must wear Guest 
ID badges, and all guests register at the front desk. Doors are locked and secure and 
only available with an electronic sensor device. 
 
(B) A statement of current policies concerning security and access to campus facilities, 
including campus residences, and security considerations used in the maintenance of 
campus facilities. See above. Maintenance is led by an external third party governed by 
the owner of the campus. 
 
(C) A statement of current policies concerning campus law enforcement. All employees 
and visitors may call 9-911 for immediate access to local police. We have a live patrol of 
the campus at certain hours that we share with The Jewish Federation of Greater 
Philadelphia during evening hours. 

(i) the enforcement authority of security personnel, including their working 
relationship with State and local police agencies. We do not employ security personnel. 

(ii) policies which encourage accurate and prompt reporting of all crimes to the 
campus police and the appropriate police agencies. Our HR team encourages all 
concerns to be shared with the three HR professionals we employ, and any employee or 
guest may contact 9-911 at any time for emergency assistance. A phone that is properly 
marked exists outside the facility for off-hours contact to local police. 
 
(D) A description of the type and frequency of programs designed to inform students and 
employees about campus security procedures and practices and to encourage students 
and employees to be responsible for their own security and the security of others. 
The College does not have residential programs, and as such the need for training 
comparable to that of a traditional university is not offered. A comprehensive Crisis 
Management Plan is managed by the Office of the President and Chief Executive 
Officer. 
 
(E) A description of programs designed to inform students and employees about the 
prevention of crimes. Posters are publicly displayed regarding safety awareness, 



anti-stalking policies, and smart action procedures in the event of a threat or incident. 
 
(F) Statistics concerning the occurrence on campus, in or on noncampus buildings or 
property, and on public property during the most recent calendar year, and during the 
two preceding calendar years for which data are available. See below. 
 

(i) of the following criminal offenses reported to campus security authorities or 
local police agencies: 

(I) murder: None 
(II) sex offenses, forcible or nonforcible: None 
(III) robbery: None 
(IV) aggravated assault: None 
(V) burglary: One reported 
(VI) motor vehicle theft: None 
(VII) manslaughter: None 
(VIII) arson: None 
(IX) arrests or persons referred for campus disciplinary action for liquor law 

violations, drug-related violations, and weapons possession: None 


